Information For Those Facing A Lay-Off

Steps to Take If You Become Unemployed

1.)    When you become unemployed the first thing you should do is go to your state’s unemployment office and apply for unemployment benefits.  Often you will be eligible for six months of unemployment checks, sometimes longer when the government extends benefits, usually during times of higher than average unemployment rates.

2.)    Evaluate what you are worth.  Look at the labor market and determine the industry and rate of pay you require.  www.Salary.com
3.)    Develop a resume.  See the “Job Search” section on this website for more information and assistance.  Post your resume on the Internet.

4.)    Next you should plan how to pay your bills.  Information to assist you is included under “Budgeting” on this website.

5.)    Many employers will look at your credit report before making a hiring decision. See your Personal Credit Report Online – Free.

6.)    Search for jobs.

7.)    Consider ways to earn money other than salaried jobs.

8.)    Devote part of your time to gathering helpful information about how to deal with unemployment.

Information to Unions

Worker Adjustment and Retraining Notification “WARN”

Purpose of WARN

The Worker Adjustment and Retraining Notification Act (WARN or the Act) provides protection to workers, their families and communities by requiring employers to provide notification 60 calendar days in advance of plant closings and mass layoffs. Advance notice provides workers and their families some transition time to adjust to the prospective loss of employment, to seek and obtain alternative jobs and, if necessary, to enter skill training or retraining that will allow these workers to successfully compete in the job market. WARN also provides for notice to state dislocated worker units so that dislocated worker assistance can be promptly provided.


In general, employers are covered by WARN if they have 100 or more employees, not counting employees who have worked less than 6 months in the last 12 months and not counting employees who work an average of less than 20 hours a week. Private, for-profit employers and private, nonprofit employers are covered, as are public and quasi-public entities which operate in a commercial context and are separately organized from the regular government. Regular federal, state, and local government entities that provide public services are not covered.

Employee Coverage 


Employees entitled to notice under WARN include hourly and salaried workers, as well as managerial and supervisory employees. Business partners are not entitled to notice.

For more information:  http://www.doleta.gov/programs/factsht/warn.htm
Trade Adjustment Assistance Program (TAA) and Reemployment Trade Adjustment Assistance (RTAA) formerly known as Alternative Trade Adjustment Assistance (ATAA)

TAA and RTAA help trade-affected workers who have lost their jobs as a result of foreign trade.  Certified individuals may be eligible to receive one or more program benefits and services depending on what is needed to return them to employment.  Details and eligibility requirements for both programs can be found within the U.S. Department of Labor’s Employment & Training Administration website under www.doleta.gov/tradeact. 

Certified workers who apply for TAA services or benefits may be eligible for the following:

Rapid Response Assistance
Reemployment Services
Job Search Allowances
Relocation Allowances
Training
Income Support – Trade Readjustment Allowances (TRA)
Training waivers under TAA
Health Coverage Tax Credit (HCTC) – Federal Tax Credit – See overview
RTAA is exclusively for workers aged 50 or older.

To obtain TAA or RTAA services and benefits, a group of workers or their representative must first file a petition with the U.S. Department of Labor’s Division of Trade Adjustment Assistance requesting certification as workers adversely affected by foreign trade.  If certified, each worker in the group may then apply separately for individual services and benefits through their local One-Stop Career Center.

Under the Workforce Investment Act


The Workforce Investment Act of 1998 provides the framework for a unique national workforce preparation and employment system designed to meet both the needs of the nation’s businesses and the needs of job seekers and those who want to further their careers.

Goals of the Workforce Investment Act are to increase:

·      Employment
·      Retention
·      Earnings
·      Occupational Skills
·      Improve the quality of the workforce
·      Reduce welfare dependency
·      Enhance productivity and competitiveness


State and local funds are filtered to the communities to advise laid-off workers of services and benefits in the community.  This process is called “Rapid Response.” Usually, Central Labor Councils and Workforce Investment Entities are the recipients of these funds.

Rapid Response - States Should Have Well-Developed Rapid Response Systems Including:

· Fully staffed dislocated worker units that work closely with the state labor federation to assist workers and companies facing lay-off.

· On-site contacts with employers and workers, including the bargaining unit when contact is made with a signatory employer.

· Linkages with training and reemployment resources, including unions, to provide early intervention services including employee buyouts as well as    retraining to dislocated workers prior to layoff.

· Creation of union-involved adjustment programs.

· Knowledge of employee ownership issues.

· To learn more about the Workforce Investment Act and the funding streams go to:

http://www.doleta.gov/usworkforce/wia
